
WOOLWORTHS CODE OF ETHICS

and ethical standards can be achieved every day through our behaviours and our choices. Our Code of Conduct is for
all employees, directors.

The first section presents the general similarities and differences of the two codes of ethics. The ACCC had
alleged that Woolworths sought to systematically obtain payments from various suppliers in order to reduce a
profit shortfall. As a general rule, Codes of Conduct are developed as an internal document that sets out the
intent of the company in its dealings with employees; charters of business conduct or codes of practice deal
with relationships with external stakeholders. At first blush, the case seemed quite similar to a successful
ACCC action against Coles almost exactly a year ago. For more information on human rights abuse, please
visit www. Workplace dress code breaches can be fraught with the potential for discrimination.
NewYork-Presbyterian understands the challenges It is issued for guidance purposes only, and in the event of
any conflict between the content of this factsheet and the content of the ACCA Rulebook, the latter shall at all
times take precedence. It will be interesting to see, therefore, how the ACCC revises its strategy. General
differences The tools provided Do you know more? This is why, according to the authors, nursing care must
be guided by a code of ethics. Organisations adopting the Code will need to commit to the following:
Understanding and commitment ensure consistent understanding of business ethics across the organisation at
all levels continually enhance knowledge of all relevant laws and regulations in the countries in which the
organisation operates, either directly or indirectly commit to eradicating unethical business practices including
bribery, fraud, corruption and human rights abuses, such as modern slavery and child labour Ethical practice
conduct all business relationships with respect, honesty and integrity, and avoid causing harm to others as a
result of business decisions treat all stakeholders fairly and impartially, without discrimination or favour
actively support and promote corporate social responsibility CSR avoid any business practices which might
bring the procurement profession into disrepute. Virgin terminated his employment as the result of his refusal
to comply with the policy. In the 10 years since the UK Code of Practice was introduced, suppliers complain
that there has been no significant improvement in relationships with the 4 majors. What now for the ACCC?
Again, this was clearly a strategic decision â€” perhaps one intended to demonstrate to suppliers that they did
not need to put their necks on the chopping block. Holmes Liberty University Abstract The various ethics
codes of organizations display a remarkable amount of diversity in definition and expectations. Woolworths
had no contractual entitlement to the payments, but the ACCC argued that, via the scheme, it pressured
suppliers to comply with its requests through implicit threats to their ongoing commercial relationship. The
ACCC is looking at whether Woolworths is engaging in "unconscionable conduct" in its dealings with
suppliers. What about tattoos? All professional counselors are obligated to perform by a code of ethics. The
first Our code consists of three parts They are hard to gain and are hard to They are developed in consultation
with stakeholders to ensure a fair and equitable relationship develops. We doubt it. Larger text size Very large
text size Woolworths has been accused of bullying suppliers into paying millions of dollars to fund a discount
war, prompting the competition watchdog to examine whether the supermarket giant is in breach of
competition and consumer laws. Can an employee be fired for having the wrong coloured hair or wearing the
wrong uniform?


